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EASPD: Who we are

* EASPD is the leading voice of disability services
across Europe.

* Representing over 20,000 services in 50 different
countries, we promote human rights and equal
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opportunities for people with disabilities through
effective and high-quality support.

* Our work focuses on key areas essential to quality
support provision.
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Our expertise in the field of
education, including VET

Our members:
* EASPD working groups (members) on Education, and on Employment.
Our projects:

* B-WISE: Upskilling workers (including with disabilities) in Work Integration Social Enterprises, creation of
national certifications in pilots (Austria, Belgium (Flanders, Wallonia), Croatia, France, Italy, Poland,
Romania, Slovenia) and of the first European WISE Alliance to strengthen collaboration across the social
economy.

* EN-AI-BLE: Promote inclusive VEY by combining Al with accessible, learner-centred training. It supports
people with intellectual disabilities in developing real skills in digitals which helps them to access jobs.

* EqualVET & DIG-i-READY: Improving accessibility, digital readiness, and inclusivity in VET systems.

* INCLUSIVE-PATH: Inclusive educational pathways for people with intellectual disabilities.

* ADEDU: Equipping educators with digital tools for accessible adult learning.

* ACT-INCLUSIVE: Rights-based education for educational professionals.



https://easpd.eu/news-detail/shaping-the-future-of-wises-first-european-wise-alliance-meeting/

Why including persons with
disabilities into the labour market
matter

Access to employment for all if a fundamental right (UNCRPD).

But in reality only 50% of 42.8M working-age persons with disabilities in the EU are
employed.

The Disability employment gap has remained around 20% for nearly a decade
(24% in 2025).

VET can unlock opportunities for people with disabilities to transition from education
to employment and for employers to integrate more easily people with disabilities

within their structure.

This contributes to social inclusion, cohesion, but to the EU economic prosperity.



Barriers in VET for people with
disabilities

Systemic barriers:

* Inadequate VET curricula: Lack of support for learners with disabilities (e.g., no assistant
teachers, untrained staff).

*  Fragmented governance: Poor coordination between ministries (Education vs. labour/social
affairs).

* Lack of collaboration: Weak links between education providers, social services, and employers.
Certification challenges:

* Lack of recognition: Certificates often not recognised by employers or national authorities.

* Non-formal education: Qualifications acquired through alternative pathways are frequently
unrecognised.

*  Cross-border issues: No mutual recognition of certifications across EU Member States.



Barriers in VET for people with
disabilities

Financial & structural barriers:

* Complex bureaucratic processes: Unclear guidelines for certification.
* Financial constraints: High costs for training and certification.



How to overcome these barriers?

EASPD proposals for the EU VET Strategy:
1. Recognise alternative pathways

* Acknowledge social service providers as training entities.
* Validate on-the-job training (e.g., sheltered employment, social enterprises,
apprenticeships).

2. Improve certification systems
* Flexible, modular certification tailored to diverse learning experiences.

* Standardise skill recognition across Member States.
* Simplify bureaucratic processes and enhance transparency.



How to overcome these barriers?

3. Strengthen collaboration & funding

Targeted incentives for partnerships between disability services, VET providers,

and employers.
Long-term, inclusive funding for person-centred learning pathways.

Subsidies to address financial barriers.

4. Support professional development

* Continuous training for VET educators in Universal Design for Learning (UDL)
and inclusive pedagogy.



Our requests to the European
Commission

* Inclusive European VET Diploma Pilot: Must include targeted projects for learners
with disabilities and involve them in design/implementation.

* Common European Framework: For automatic recognition of qualifications and
learning periods abroad.

* Harmonisation of qualifications: Mutual recognition of diplomas across Member
States and for third-country jobseekers.

For more information, read our contribution here: Inclusive skills for all: EASPD’s
Contribution to the European Vocational Education and Training Strategy — EASPD.



https://easpd.eu/policy-detail/inclusive-skills-for-all-easpds-contribution-to-vet-strategy/
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Conclusion and next steps: EASPD drafting of
Guidance on the transition from education to
employment

Commissioned by the EC as part of the 2nd Phase of Disability Employment Package.

Guidelines

Transition

Effective

Guidance on how to develop effective systems and measures that support young persons with
disabilities in moving from education into paid employment.

Specific measures that actively focus on the passage from one to
the other.

Proven to work, whether through scale (reaching significant
numbers of people) or through innovation, ‘
even when applied to smaller groups).

VET expected as an important pathway to support the
transition from education to employment.
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| Stakeholder survey to inform the
Stakeholders’ survey to inform the Guidelines.

Information covered:

* Policy framework: laws, strategies, and funding mechanisms in your
country or region that support the transition of young persons with
disabilities from education to employment.

* Good practices: concrete programmes, services, or measures that
work(ed) well and could inspire others.

Objectives:

* Collect as much detail as possible to ensure the guidelines are
grounded in solid, comprehensive evidence.

* But be flexible enough to fit the specific needs of participants to
respond based on their respective capacity and time.

Time: 10 - 30 minutes
Advice: To do it on a computer
Additional info can be sent to policy@easpd.eu

Guidelines

Link to the survey:

Stakeholder survey to support the

development of “Guidelines for the
effective transition of young persons with
disabilities from education to

employment”

Deadline: 3 July (already extended)



https://docs.google.com/forms/d/e/1FAIpQLSdUNZQQjbtJT-BtwXSygv4as9Fbx0Zk00elZJ4HRUXPB6aPdg/viewform
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